DEPUTY
CITY MANAGER

City of Battle Ground, Washington
Open Until Filled

$11,113.31 - $13,210.23 Plus a generous benefits package.

JOIN OUR TEAM
OUR CITY

OUR VISION

Battle Ground is located in the heart of Clark County,
Washington, just five miles east of Interstate 5. The city
provides a full range of municipal services to a population of
just over 22,000 and a growing business community. In
addition, we serve a larger central and north Clark County
populace of about 80,000 as a commercial, service and social
hub.

Battle Ground is a vibrant, growing city that offers an
unsurpassed quality of life for all residents, embracing history,
traditions and diversity. We celebrate our location at the foot
of the Cascade Mountains, exploring and recreating in our
natural surroundings. We value our exemplary educations
system that inspires excellence and innovation. Our economy
is dynamic and diversified, with time-honored trades thriving
alongside new, leading edge companies. Our downtown
district cultivates a flourishing artisan community of distinctive
restaurants, entertainment, arts and crafts. Our community
centers and open spaces provide unique places for people to
gather and connect year-round. Our neighborhood districts
create a sense of identity, belonging and well being, while our
entire city is enhanced and connected by a network of
pedestrian pathways, bike trails, and public transit.

CITY GOVERNMENT
The City of Battle Ground was incorporated in June of 1951
and operates under the Council-Manager Plan of Government.
The city is governed by seven councilmembers, each elected
to a 4-year term. The City Council established policies, enacts
ordinances, approves the city budget, and appoints the City
Manager.
The City Manager serves as the chief administrative officer,
overseeing the daily operations of the city which is comprised
of 90 regular full-time employees and 1 regular part-time
employee.

FOR MORE INFORMATION AND TO APPLY, VISIT:

WWW.CITYOFBG.ORG/DCM

THE POSITION
The Deputy City Manager works under the general direction of the City Manager,
providing support and coordination in the management of the operational
aspects of City government. They are responsible for the oversight of the
Executive Department, Legal Department, Parks and Recreation and other
departments as assigned; supervising and directing staff and performing duties
of the City Manager, as assigned, during the City Manager's absence.

City of Battle Ground
Population
22,800

City Departments

The primary functions of this position include providing direct oversight of programs
and operations of assigned departments including developing and coordination of
department budgets, administering expenditures, employee relations, diversity and
staff development, administering human resource policies and procedures and
determining appropriate personnel action.

Community Development
Executive
Finance & IT

The Deputy City Manager serves as a member of the city’s management team,
participating in the development and successful outcome of collective goals.

Legal

THE IDEAL CANDIDATE

Municipal Court

The City of Battle Ground is seeking a candidate with knowledge and experience in
municipal government, who is an effective communicator, is resourceful, and who has
strong analytical skills.

Parks & Recreation

This person will be experienced in city management with the ability to serve as a
liaison on major projects of their assigned departments. This person should be able to
represent the City, City staff, elected officials, community members, and outside
agencies regarding City programs and interests including legislative affairs.

Public Works

Police

LIVE

They should be experienced and knowledgeable about the political environment and
have the ability to function effectively within that environment. The candidate will be
expected to maintain their effectiveness and professionalism with working under
pressure, and have the ability to prioritize tasks and coordinate efforts to meet
deadlines when faced with interruptions.
The ideal candidate will have a understanding of the organization; powers and
limitations of municipalities, and general knowledge of municipal law and legal
systems as they pertain to risk management and government operations. They should
demonstrates professionalism; communicates effectively, both orally and in writing;
establishes and maintains effective working relationships with those contacted in the
course of a day’s work; and exercises initiative, creativity, and sound judgment in
solving difficult administrative and technical problems.

WORK

REQUIREMENTS
Bachelor's degree in business administration, public administration,
or related field, from an accredited four-year college/university;
Five or more years of progressively responsible professional
management and administrative experience in municipal
government, including three years in a supervisory capacity;
Leadership experience covering a broad range of municipal
functions;
Ability to successfully pass all phases of the pre-employment hiring
process;
Possess a valid driver's license.

Apply Today!
www.cityofbg.org/
Human-Resources

For more information, please contact:
Tamara Gunter
360-342-5007
tamara.gunter@cityofbg.org

PLAY

